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Yifteny p6n predseda vyboru,

v prilohe si VAm dovoliujeme postfpit' ponuky na obsadenie nasledovn;fch volinlfch
postov v LINESCO:

Pension Administrator, Pension and Insurance Section (HRM/SPI) Bureau of
Human Resources Management, Paris, France (post number: HRM-634),

Programme Specialist, Division of Freedom of Expression, Democracy and Peace,
Communication and Information Sector, Paris, France (post number: CI-l30),

Programme Specialist, Information and Communication Technologies (ICT) in
Education, UNESCO OFFICE Bangkok (post number: AS/RP/THA/EDi0061),

Senior Programme Specialist (Education), UNESCO OFFICE Brasilia, (post
number: LAIRP/BRA/ED/009).

Programme Specialist, Ethics of Science and Technology Section, Ethics of
Ascience and Technology Division, Social and Human Sciences Sector, Paris,
France (p<-rst number: SFIS-272).

Pravidelne aktualizovan6 ponuka vofn;fch postov v UNESCO sa nach6dza aj na web
str6nke Slovenskej komisie pre UNESCO (www.unesco.sk, v dasti ,,Pricapre UNESCO").

Drifame, Ze ponuka oslovi odbornikov zo Slovenskej akad6mie vied.

L .

Janka Maku5ovd
sekretari6t SK UNESCO

YdLeny p6n
Mgr. IJubomir Falt'an, CSc.
Predseda vyboru MOST
Vedecky sekret6r SAV
Urad Slovenskej akaddmie vied
Bratislava

kopia: R-OSNO

i i l i;rrk;i cesta 2, 833 36 Bratislava, Tel.: 02/ 5978 3521,5978 3514, Fax: 02 / 5978 351.6, www.unesco.sk



UNESCO contributes to peace and human development in an era
globalization by furthering international cooperation through

programmes in education, sciences, culture and communication. With
191 Member Sfates and 6 Associate Members, UNESCO has its Headquarters in

Paris (France) and operates globally through a network of offices and several institutes.

Pension Administrator
Pension and Insurance Section (HRM/SPI)
Bureau of Human Resources Management

Paris, France
r - J

HRM.634 RE.ADVERTISEMENT

5 November 2006

Under the authority of the Chiel,  Staff Pension and Insurance Section, the rncumbent performs the
fol lowing duties:

'  Responsible for the effect ive implementation of the rules and regulat ions of the U.N. Joint Staff
Pension Fund (UNJSPF). Dratts and administers pol icies and procedures related to the
implementation of UNJSPF rules and regulat ions processes.

'  Evaluating and determining the r ights of part icipants and beneficiaries upon separation from the
Fund, including calculat ion ol benefi ts. Ful l  implementation and fol low-up on decisions taken by the
Secretariat o1 the Fund.

'  In cooperation with Information Technology department of the Organization, assist in developing
and running lT systems to support effect ive appl ication and administrat ion of the UNJSPF Rules
and Regulat ions.

'  Supervising and co-ordinating the preparation of UNESCO's periodic pension related f inancial
statements, Year-End Schedules on the operation of the Fund and yearly reconci l iat ion reports on
the contr ibutions to the Fund. Prepare working documents and summary of records of the
UNESCO Pension Committee, stat ist ical data and fol low up with recommendations o1 the
Committee

. Maintain l iaison with the United Nations and i ts special ised agencies with a view to developing
inter-agency arrangements.

'  Prepare work documents and summary of records of the UNESCO Pension Committee, stat ist ical
data and fol low up with recommendations of the Committee. Draft administrat ive circulars, notes
and other documents as reouired.

'  Advanced university degree in Business, Finance, Accounting, Mathematics or related f ield.
'  A minimum of six years of experience in Administrat ion of Pension Plans, preferably in the UN

syslem.
. Good knowledge of rules and regulat ions of the UNJSPF.
. Good abi l i ty to analyse situations and recommend/take required actions.
. Excel lent interpersonal writ ten and oral communication ski l ls.
.  A demonstrated cl ient-oriented and service approach.
. Proficiency in Excel, Access and Word. Understanding of SAP would be an asset.
'  Excel lent knowledge of either English or French, plus a very good knowledge of the other

language. Abi l i ty to communicate effect ively in both English and French.

UNESCO's salaries are calculated in US dol lars but mainly paid in local currency. They consist of a
basic salary and a post adjustmenl which ref lects the cost of l iv ing in a parl icular duty stat ion and
exchange rates. For this post, the annual remuneration in local currency wrl l  start l rom around
€66,300 (€61,900 i f  without dependants), exempt lrom income tax. In additron, UNESCO offers an
attract ive benefi ts package including 30 days annual vacation, home travel, education grant for
dependant chi ldren, pension plan and medical insurance. The init ial  appointment, which is for 2 years,
includes a probationary period of 12 months, and is renewable, subject to satisfactory service.
Worldwide mobil i ty is required as staff members have to serve in other duty stat ions according to
UNESCO's job rotat ion pol icy.

When applying for UNESCO vacancies, please only use the on-l ine recruitment system at
www.unesco.orq/emplovment. Candidates without access to rnternet may send a paper appl icat ion by
completing the off icial UNESCO CV form (avai lable at Headquarters, UNESCO Off ices, National
Commissrons in Member States, or any of l ice of a United Nations Resident Representattve) in English
or French 1o Chief, HRM/RCR, UNESCO, 7 place de Fontenoy, 75352 Paris 07 SP, France, before
the closing date, quoting the post number: HRM-634.
UNESCO does not charge a fee at any stage of the recruitment process. l f  you have any question
concerning persons or companies claiming to be recruit ing on behalf o1 UNESCO and requesting
payment of a fee, please contact: Recrutweb@unesco.orq.
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UNESCO contnbutes to peace and human development in an era ol
globalization by f urthering international cooperation through /fs

programmes rn education. sciences, culture and communicatron. with its
191 member sfales and 6 Associate Members. UNESC) has its Headquarters in

Paris (France) and operates globally through a network of offices and several institutes.
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Programme Special ist
Div is ion for  Freedom of  Expression,  Democracy and Peace,  Communicat ion and Informat ion Sector

Par is .  France
p-a

c l - 1 3 0

8 November 2006
Develop. implement and report on Regular Programme activi t ies and extra-budgetary projects on media assistance for peace and
reconci l iat ion, part icularly in confl ict and post-confl ict areas.

Under the overal l  authority oi the Assistant Director-General for Communication and Information and the supervision of the
Director of the Division for Freedom of Expression. Democracy and Peace. the incumbent wil l  :

l .  lmplement strategies and programmes according to the UNESCO normative work on assistance to media in tension
areas and violent confl ict:
'  Provide expert ise and advice on media assistance in confl ict and post confl ict areas as well  as media ano gooo governance,
including pol i t ical.  legal and social brief ings, reports, letters to governments and action materials.
'Col laborate with the UN agencies in providing direct ion and guidance in the f ield of assistance to free, plural ist ic and
Independent media.

l l .  Ensure programme development and implementation at the national level in post-confl ict countr ies:
'  Part icipate in the planning and rmplementation processes of the Division s activi t ies;
'Advise partners (national authorit ies or civi l  society) in planning. programming, implementation, monitoring and evaluation of
media assistance ln post-confl ict si tuations:
'Organise and lead missions in post-confl ict countr ies in dif ferent regions and provide assessments to both UNESCO as the UN
system organisations when appropriate;
'  Ensure programme implementation by supervising contracts and payments, recruit ing consultants when necessary,
disseminating information about UNESCOs Programme on Communication and In{ormation throuqh relevant channels such as
the UNESCO website, providing progress and f inal reports:
.  Mobil ize extra-budgetary resources to assist these activi t ies.

l l l .  Ennance partnership coordination on media assistance in confl ict and post-confl ict si tuations at the international,
regional and national levels:
'  Fol low-up and develop an advocacy plan among donors and f inancial inst i tut ions on the importance of press freedom in
humanitaraan and recovery strategies:
'Col laborate with key donors agencies (e.g. World Bank, bi lateral donors, regional intergovernmental inst i tut ions, regional banks.
toundations). UN programmes as well  as international and regional NGOs working on confl ict issues, good governance and
poveny eradication.

'Advanced university degree in communication, information. pol i t ical science or related f ield.
'7 to 10 years of progressively responsible experience in implementing communication/information programmes. of which

preterably 5-7 years acquired at the international level,  and at least 4 years practical experience in media development act ivi t ies
in a confl ict or post-confl ict countr ies.

'Sound knowledge of the pol icies ol international donors as well  as the UN system. including Mil lennium Development Goals and
the l ink between freedom of expression, eradication of poverty and good governance.

'  Excel lent lT ski l ls. Good understanding of the emerging communication and information technologies.
'  Excel lent knowledge of English (oral ly and writ ten) and a very good knowledge of French.

UNESCO'S salaries are calculated in United States dol lars but mainly paid in local currency. They consist of a basic salary and a
post adJustment which ref lects the cost of l iv ing in a part icular duty stat ion and exchange rates. For this post, the annual
remuneration in local currency wil l  start at around €80.000 (€74,500 i f  without dependants), exempt from income tax. In addit ion,
UNESCO oflers an attract ive benefi ts package including 30 days annual leave, home leave. an education grant for dependent
chi ldren, a pension plan and medical insurance. The init ial  appointment wil l  be for two years. with a probationary period of 12
months. and renewal of the contract is subject to satisfactory service. Wordwtde mobil i ty is required as staff members have to
serve in other duty stat ions according to UNESCO's job rotat ion pol icy. UNESCO is a non-smoking organization.

When applying for UNESCO vacancies. please only use the on-l ine recruitment system at wvr'w.unesco.orq/emptovment.
Candidates without access to internet may send a paper appl icat ion by completing the off icial UTESCO Cv toim laualanle at
Headquarters, UNESCO Off ices. National Commissions in Member States, or any off ice of a United Nations Resident
Fepresentative) in English or French to Chief, HBM/RCR. UNESCO, 7 ptace de Fontenoy, 7s3s2 paris 07 Sp, France, before the
closing date. quoting the post number: Cl-130.
UNESCO does not charge a fee at any stage of the recruitment process. l f  you have any question concerning persons or
companies claiming to be recruit ing on behalf of UNESCO and requesting payment of a fee. please contact:
Recrutweb @ unesco.orq.

How to apply

Women as well as nationals from non- or under-represented Member Stafes are encouraged to appty
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posrt i le Programme Special ist - Information and Communication Technologies ( lCT) in
Education

organisational unit UNESCO OFFICE Bangkok

Duty station Bangkok, Thailand
Grade P-3

Post number AS/RP/THA/ED/0061

Closing date
Purpose of post

11 November 2006
Under the direct supervision of the Asia-Pacif ic Programme of Educational Innovation for Development and the
overal l  authority of Director UNESCO Bangkok, the Programme Special ist,  ICT in Education, wi l l  be responsible for
promoting the appropriate use of ICT in education while managing a portfolio of ongoing and planned projects

Main responsibi l i t ies .  lmplement, monitor and evaluate a variety ol exist ing regular programme and extra-budgetary projects, including
the ICT in Education Policy, Next Generation of Teachers, SchoolNet, and Clearinghouse and knowledge
cornmunrty projects. Faci l i iate the i i i rplementation of UNESCO Bangkok's ICT in Education Teacher Tfaining and
Non-Formal Education (Community Learning Centre) projects, and enhance internal coordination of overal l
activities.

. Design, implement, and evaluate new technical cooperation projects, preparing andior providing technical advice
in preparing project proposals, drafting and/or reviewing terms of reJerence, recruiting and supervising consultants,
experts, and other service providers, and following through with the dissemination of project results.

.  Analyze UNESCO priori t ies l ike Education For Al l  (EFA) and Literacy Init iat ive for Empowerment (LIFE) in view of
proposing new |CT-enhanced concepts, content and design. Explore new and innovative approaches in ICT in
Education, keeping abreast of best practices among partners and competitors to provide authoritative
recommendations on the subject.

.  Leverage relat ionships within and across teams at UNESCO while bui lding external partnerships and mobil izing
resources. Support other UNESCO offices in Asia Pacific region and National Commissions in their ICT in
Education activities, coordinate with Headquarters. Advocate approaches and interventlons oJ proven
effectiveness, and develop awareness in-house of opportunities and imperatives concerntng ICT in Education,
including follow-up to the World Summits on the Information Society.

. Enhance inlormation and knowledge management processes for internal and external users of ICT in Education
knowledge across UNISCO; drive results, taking personal accountabiiity for achievirrg it-iciividuai and sharecj
goals, setting plans well in advance and initiating action to move the ICT in Education projects forward, adjusting
actions to respond and capitalize on changing circumstances.

. Manage time effectively; coach subordinates; developing indicators and evaluating performance against deadlines
and milestones.

Profile . Advanced university degree in Educational Technology or Master in Education with specialization in Information
and Communicatron Technologies and relevant work experience, i.e. with an orientation towards the particular
circumstances in developing countries.

. At least five (5) years of professional experience in the field of ICT in Education, including at least three (3) years
implementing international projects; experience in managing projects that involve partners from several countries;
experience working with UNESCO andior other UN and international organizations would be an advantage.

' Demonstrated experience in managing people, promoting teamwork and creating an environment tor continuous
learning and knowledge-sharing; effective communicator and advocate for the organization's role in this field; good
track record in the mobilization of extra-budgetary resources; skilled negotiator with a collaborative approach to
relations with stakeholders; good knowledge of education systems in countries o{ the Asia Pacific region.

. Cornputer and other IT skilis, including tne capacity to use word processing, spreadsheet, presentation software
and to undertake web-research.

. Excel lent knowledge of English, good knowledge of French desirable.

Condit ions of UNESCO's salaries are calculated in US dol lars but mainly paid in local currency. They consist of a basic salary and

employment a post adjustment which reflects the cost of living in a particular duty station and exchange rates. For this post, the
annual remuneration in local currency will start from around $70,330 ($65,660 iJ without dependants), exempt from
income tax. In addition, UNESCO offers an attractive benefits package including 30 days annual vacation, home
travel, education grant for dependent chi ldren, pension plan and medical insurance. The init ial  appointment, which is
for 2 years, includes a probationary period of 12 months, and is renewable, subject to satisfactory service. Worldwide
mobility is required as staff members have to serve in other duty stations according to UNESCO's job rotation policy.
UNESCO is a non-smoking Organization.

How to apply When applying for UNESCO vacancies, please only use the on-l ine recruitment system at
www.unesco.oro/emplovment. Candidates without access to internet may send a paper application by completing the
official UNESCO CV Jorm (available at Headquarters, UNESCO Offices, National Commissrons in Member States, or
any office of a United Nations Resident Representative) in English or French to Chief, HRM/RCR, UNESCO, 7 place
de Fontenoy,75352 Paris 07 SP, France, before the closing date, quoting the post number: "AS/RP/THA/ED/0061".

UNESCO does not charge a fee at any stage oJ the recruitment process. lf you have any question concerning
persons or companies claiming to be recruiting on behalf ol UNESCO and requesting payment of a fee, please

contact: Recrutweb @ unesco.orq.

Women as well as nationals lrom non- or under-represented Member States are encolrraged to apply
Non-orunder - rep ]esentedMemb€rs la lesaso lAugust2o06(p |ease

oi Amerrca vanuatu venezuela vret Nam 
HFN,4/BCR/JD/06/82 rssue dater 1 1 september 2006

UNESCO contributes to peace and human development in an era ol
globalization by f urthering international cooperation through lfs

programmes in education, sciences, culture and communication. With its
191 Member Slafes and 6 Associate Members, UNESCO has its Headquarters in

Paris (France) and operates globally through a network of offices and several institutes.
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UNESCO contributes to peace and human development in an era ol
globalization by furthering international cooperation through lts

programmes in education, sciences, culture and communication. With its
191 Member sfates and 6 Associate Members, UNESC) has its Headquarters in

Paris (France) and operates globally through a netvvork of offices and several institutes.

Senior Programme Specialist (Education)
UNESCO Brasil ia Office

Brasil ia, Brazil
P-5
LA/RP/BRA/ED/OOOg

19 November 2006

Under the authority of the Director of UNESCO Brasil ia Office and the direct supervision of the Deputy Director for
Programme at UNESCO Brasil ia Office, the incumbent wil l be responsible for the following duties:

'Co-ordinate and supervise the overall Educational activit ies in UNESCO Brasil ia Office, regarding the Regular and
Extra-budgetary Programmes, in consultation with the Government priorities at all levels and modblities of
education.

'Assure that UNESCO Brasil ia Office's actions in Education are in accordance with the Organization's programme
and priorities and are articulated with the activities developed by the Education Sector at Headquarters, by the
Regional Office for Education in Latin America and the Caribbean (OREALC), and by UNESCO's institutes in the
field of Education (lBE, UlE, l lPE, UNEVOC, tESALC, UtS, etc.).

'Ensure support and technical assistance to Brazil ian formal and nonjormal education institutions in the framework
of both Regular and Extra-budgetary Programmes.

'Articulate with several funding agencies in the UN System and the international and regional Banks, as well as with
the Government, regarding the promotion of educational reforms following UNESCO's priorities.

'Establish close South-South cooperation activit ies, especially with other Latin American countries and between
Brazil and other Portuguese speaking countries, particularly in Africa and in the Pacific.

' In articulation with other UNESCO Brasil ia Office programme areas, strengthen the existing UNESCO Chairs in
Brazil by promoting inter-university cooperation and maintaining information exchange networks amongst the
Brazil ian Chairs and those in other countries.

'Represent UNESCO whenever necessary, with regard to the discussion of policy issues on education along with the
preparation of the corresponding texts and papers and promoting UNESCO main programmes and orientations.

. Advanced University degree in Education or direct related field.
'At least 10 years of progressively responsible relevant national/f ield experience in educational policies and planning

along with experience in curriculum development and training of educational personnel. At least s years of
international experience. Experience in international cooperation is required. Working experience in or with
UNESCO desirable. Professional experience in Latin American countries would be an assei.

'Communicate eflectively and persuasively (orally and in writ ing). Abil ity to interact at senior level in a multicultural
environment. Excellent presentation skil ls, init iative, discretion and maturity of judgment.

. Good lT skil ls.
'Excellent knowledEe of Englisir and Spanish. Good knowlecjge of French or Portuguese would be an asset.
The annual remuneration (including post adjustment) wil l start at the current exchange rate at US$ 112,000
(US$104,000 if without dependants), exempt from income tax. In addition, UNESCO offers an attractive benefits
package including 30 days' annual leave, home leave, an education grant for dependent children, a pension plan and
medical insurance. The initial appointment will be for two years, with a probationary period of 12 months, and renewal
of the contract is subiect to satisfactory service. Wordwide mobility is required as staff members have to serve in
other duty stations according to UNESCO's job rotation policy.

When applying for UNESCO vacancies, please only use the on-line recruitment system at
w.W'unesco.oro/emplovment. Candidates without access to internet may send a paper application by completing the
official UNESCO CV form (available at Headquarters, UNESCO Offices, National Commissions in MemberState!, or
any office of a United Nations Resident Representative) in English or French to Chief, HRM/RCR, UNESCO, 7 place
de Fontenoy,75352 Paris 07 SP, France, before the closing date, quoting the post number: LA/RP/BRA/ED/0009.
UNESCO does not charge a fee at any stage of the recruitment process. lf you have any questions concerntng
persons or companies claiming to be recruiting on behalf of UNESCO and requesting the payment of a fee, please
contact: Recrutvveb @ u nesco. oro.
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Women as well as nationals lrom non- or under-represented Member States are encouraged to apply
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ol America. Vanuatu. Venezuela. Viet Nam.
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.z!,Arnm UNESCO contributes to peace and human development in an era ol
globalization by furthering international cooperation through its

programmes in education, sciences, culture and communication. With its
191 Member States and 6 Associate Members. UNESCO has lls Headouarters in

Paris (France) and operates globally through a network of offices and several institutes.

Programme Specialist
Ethics of Science and Technology Section,
Social and Human Sciences Sector

Paris, France
P-3
SH3-272

Ethics of Science and Technology Division

BE-ADVERTISEMENT

29 November 2005

Under the overall authority of the Assistant Director-General for Social and Human Sciences, and the direct
supervision of the Director of Ethics of Sciences and Technology Division, and the Chief of Ethics of Sciences
and Technology, the incumbent wil l:
. Participate in the preparation and execution of activities, programmed in the workplans of the Section.
" Contribute to the establishrnent of teaching prog!'ammes in the a!'ea of ethics in priority areas, collaborate
with ethics professionals, stimulate the development of model teaching courses, develop educational
materials in the area of ethics, and contribute to high quality teaching activities.

. Manage the Global Ethics Observatory (GEObs), which includes: design and implementation of new
databases - translate concepts discussed into user/technical requirements, and manage and communicate
these requirements to the software designer; maintenance and expansion of existing databases - search tor
new inclusions into the databases, manage the validation and data entry processes of new submissions, and
manage the update process of existing data; coordinate the Division's announcements via the GEObs; and
provide analyses of data collected when requested.

.Initiate and execute research projects in the area of environmental ethics, in order to create a framework of
ethical principles for the sustainable use of the environment and developing instruments in this area which
are acceptable and useful for Member States.

. Undertake research activities in the area of science ethics, in order to analyse codes of conduct for
scientists, and to develop strategies and proposals for actions to be submitted to the Member States.

. Assist in develooing a research proqramme for the Section which is focused on studying new areas of ethical
concern in relation to science and technology; results of these studies will be submitted to the World
Commission on the Ethics of Scientific and Knowledge and Technology (COMEST) for further advise and
exploration.

. Advanced university degree in ethics, philosophy or related social science, or a combination of first degree in
science, law, education or technology with a post-graduate in a related social science. Emphasis on
environmental ethics and/or science ethics is desirable.

.4-7 years relevant professional experience in ethics research and ethics teaching at university level. A
combination of experience in ethics and/or social science research with field experience in science and
technology will be considered.

'lnternational contacts with peer professionals in the area of environmental ethics and/or science ethics
desirable.

. Excellent drafting skills, demonstrated with publications.

. Good lT skills, with demonstrated knowledge of database architecture.

. Proven project management skills.

. Excellent knowledge of English or French and good knowledge of the other language.

UNESCO's salaries are calculated in US dollars but mainly paid in local currency. They consist ol a basic salary and
a post adjustment which reflects the cost of living in a particular duty station and exchange rates. For this post, the
annual remuneration in local currency will start from around € 66,300 (€ 61 ,900 if without dependants), exempt from
income tax. In addition, UNESCO offers an attractive benefits package including 30 days annual vacation, home
travel, education grant for dependant children, pension plan and medical insurance. The initial appointment, which is
lor 2 years, includes a probationary period of 12 months, and is renewable, subiect to satisfactory service. Worldwide
mobility is required as staff members have to serve in other duty stations according to UNESCO's job rotation policy.

Candidates who have already applied lor this post do not need to re-apply.
When applying for UNESCO vacancies, please only use the on-line recruitment system at
www.unesco.orq/emDlovment. Candidates without access to internet may send a paper application by completing the
official UNESCO CV form (available at Headquarters, UNESCO Offices, National Commissions in Member States, or
any office of a United Nations Resident Representative) in English or French lo Chief, HRtvl/HCR, UNESCO, 7 place
de Fontenoy, 75352 Paris 07 SP, France, before the closing date, quoting the post number: SHS-272.
UNESCO does not charge a fee at any stage of the recruitrnent process. lf you have any question conceming
persons or companies claiming to be recruiting on behalf of UNESCO and requesting payment of a fee, please
contact: Recrutweb @ unesco.orq.
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