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Economic Capital as a Means of Coping with the Social Roles of Young Olds. Young
olds are a target group for active ageing policies. They are expected to stay economically
active as long as possible, to take care of their family members, and at the same time to
engage in leisure and self-development activities. Their activity is expected to promote
generational equity. Through these expectations, young olds are homogenized on the basis
of age, and important stratification factors such as gender, class, and ethnicity are not
considered. In this article, mixed methods are used on the example of young olds in the
Czech Republic to argue that young olds are often overloaded by their social roles. The
negative effects of role overload mainly affect women with low economic capital. Role
harmonization and choices of coping strategies are economically conditioned, despite the
relatively flattened pensions.
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Introduction
The question of age discrimination was raised in the Czech context by
Vidovićová (2005) with the statement that „ageism is an ideology based on a
shared belief about the qualitative inequalities of the individual phases of the
human life cycle manifested through the process of systematic, symbolic and
real stereotyping and discrimination of persons and groups based on their
chronological age and/or their belonging to a particular cohort/generation.‟
This definition also covers the issue of the „new ageism‟ (Kalish 1979), a
paternalistic approach to older adults that constructs a passive role of needing
care and protection. In this text, I argue that the concept of active ageing as
used in the public sphere and in policy-making, despite attempts to be
inclusive, is actually covertly ageist, as it mainly homogenizes on the basis of
age (van Dyk 2014). The productivist reduction of the concept leads to an even
greater increase in activity and in stigmatization of the pension. Ageism can be
seen in the increased entitlement to the usefulness of young olds and in the
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pressure on them to be economically productive, to care for their family
members, and at the same time to fulfil the ideal of the older adult enjoying
leisure and self-development activities (Petrová Kafková 2015; Vidovićová
2018). The young olds who do not achieve this demanding ideal can be even
more stigmatized (Higgs – Gilleard 2015). Given that the ideal of productive
young olds approaches the „third age‟ ideals (Laslett 1989), it is also largely
determined by class and therefore economically conditioned (Gilleard – Higgs
2000). People already experienced a higher risk of exclusion in previous life
stages are in higher in older age (Foster 2018; Phillipson 2018; Taylor – Earl
2016). The empirical evidence for this inequality is mainly from the British
environment; in the Czech environment, this issue has not yet been fully
addressed, although the critical and reflective view of active ageing is strongly
represented (Hasmanová Marhánková 2014, 2013; Petrová Kafková 2015).
This paper is focused on two questions: Are current young olds overloaded by
their social roles? And if so, is it possible to find an economic conditionality
for this overload? In other words, does the need to balance more social roles
more negatively affect young olds with lower economic capital? In addition,
women are more likely to work as caregivers (Přidalová 2007); therefore, the
gender conditionality of this experience seems significant.
Young old and active ageing concept
The young old is quite a newly established period of the life course. It is not
precisely delimited by age, and in this way it is similar to the beginning of old
age. It is the period approaching retirement. Young old is a life stage defined
by a typical combination of some aspects of ageing (changes in physical and
cognitive capacity) and certain demands on the individual. The demands are
dual: the original demands are work, combined with parental and social
responsibilities; the new demands include caring for ageing parents and
grandchildren, as well as active enjoyment of leisure time. Young old as a new
life stage arose thanks to increasing longevity and improving health. The
parents or in-laws of the young olds are still alive, and many young olds also
have grandchildren. At the same time, the retirement age is increasing, and
older adults are pushed to be active, in the economic sense as well as in their
free time. The current form of ageing is mostly conditioned by the concept of
active ageing, which dominates both professional and public discourse. Active
ageing calls for all-around activity, but this raises questions: What do young
olds really do? How do they balance all their social roles? Are they
overburdened by their care and work responsibilities? How do they negotiate
their responsibilities and hobbies within a wider family setting? To what extent
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do they have agency to affect their day-to-day regime? Are they conditioned by
the active ageing concept?
Until recently, population ageing was considered to be a potential threat to
economic growth and thus to social cohesion (Walker 1990). The projected
rising costs of pensions, health, and social care were the main reasons for
implementing reforms and reopening the debate about the nature and
sustainability of intergenerational equity. In an economizing perspective, this
negative view of ageing persists. The promotion of active ageing policies is
motivated by concerns about the intergenerational conflict, namely the fear of a
breach of the existing intergenerational agreement by increasing the number of
older adults and thus by decreasing resources to their care (Walker 1990).
Concern about the rising costs for the state as a result of population ageing has
led some countries to engage in anti-welfare politics, but the unintended
consequence can be the opposite: an increase in the intergenerational conflict
(Walker 1990), even though the fear of that conflict was the incentive to
change the policies. The concept of intergenerational justice is used to assert
fairness for the younger generations, which anticipate being disadvantaged in
favour of the generously supported generations of older adults, and to justify
neo-liberal reforms that reduce the unsustainably generous welfare state. Hess
et al. (2017) used Eurobarometer 2009 data to show that there is a moderate
intergenerational conflict among Europeans, but this is not affected by
increasing population ageing, so it is not greater in countries with a higher
share of older adults. The question remains whether the fear that older adults
will draw „too many‟ resources does not lead to the opposite pole of
intergenerational inequality, in which young olds are heavily burdened by the
demographic transformation of society.
Walker (1990: 387) asserts that the whole concept of intergenerational
justice is incorrectly defined and poses a significant risk to the basis of politics.
Intergenerational justice directs attention to the differences between unclearly
defined age categories or generations and overlooks the inequalities within the
age cohorts (Binstock 1985), which are increasing (World Bank 1994). The
dominance of active ageing highlights age differences at the expense of other
factors. Based on an analysis of the British political scene, Foster (2018) notes
that most of the political debate on ageing and the pension system of the last
decade has focused on prolonging the retirement age and longer employment.
This is not just the case of the United Kingdom; it also applies in the Czech
Republic. Active ageing is thus understood narrowly in its reduced productivist
version, and this reductionist view justifies the need to increase the
employment of older workers, even during the last economic recession or in the
Czech Republic, where the employment of older workers is high for Europe on
a long-term basis and currently is above average (Ĉeský statistický úřad 2012).
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Flexible employment conditions, which were more frequent during the
economic recession, often aggravate the situation of already disadvantaged
workers (Taylor – Earl 2016). In the United Kingdom, most of the employment
growth of older workers was because they became self-employed and typically
had lower incomes than before. Similarly, Koenig et al. (2015) found in the
United States that the new employment of unemployed people older than 45
years is often only part-time or with lower wages than their previous work.
A reductionist view of active ageing brings the danger of the new ageism,
requiring endless employment and perceiving work activities as a new
legitimization of adult identity (Taylor – Earl 2016: 254). The emphasis on
productivity excludes those who are not on the labour market and increases the
risk of ignoring their contributions to society (Boudiny 2013). Extending the
retirement age is linked to narratives of not becoming a burden on society
(Taylor – Earl 2016). An example is the recently constructed Active Ageing
Index (Zaidi 2015; Zaidi et al. 2012), which gave an entirely dominant position
to economic activity, with the employment of the age cohorts of older adults
constituting one of four domains of this composite index (Vidovićová –
Petrová Kafková 2016)3. Similarly, Moulaert and Biggs (2013) argue that
active ageing has become a legitimization of itself through social inclusion in
the labour market. Timonen (2016) shows that successful ageing4 is in fact
highly class conditioned. In fact, the third age is a very desirable cultural
image, but it is only available to the middle class (Gilleard – Higgs 2000;
2005). The productivist approach also disadvantages women who often have a
different career path, more often working part-time and leaving the labour
market to perform care work (Foster 2018). This disadvantage for women is
also evident in the results of the Active Ageing Index in a gender gap that
favours men (Zaidi 2015). Although these criticisms are aimed primarily at
productivist reductions of active ageing, they also apply to the WHO (2002)
definition. The original definition inseparably includes these exclusionary
aspects.
The overestimation of the importance of generation or birth date detracts
from finding solutions to population ageing through examining other sources of
inequality, such as income, gender, and partnership status, as well as those
stemming directly from state social policy. Older adults, like young people, are
divided by social classes and socio-political consciousness (Walker 2012: 816).
The current employment policy is applied regardless of the real employment
opportunities due to, for example, the health status conditioned by previous
3
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career experiences (Phillips 2018). Olshansky et al. (2012) confirmed
increasing inequalities in life expectancy by education and race in the US,
calculating that in 2008, educated white men had 14.2 years higher life
expectancy than black men with lower education. The authors, on the basis of
these findings, wrote of the existence of at least two „Americas‟ divided by
education and racial affiliation. The trend of increasing inequalities in health is
also evident in the Czech Republic, where the male life expectancy at 60 years
varies greatly according to education; these inequalities are among the highest
in Europe (Ĉeský statistický úřad 2012). Life expectancy in the Czech Republic
at the age of 60 indicates that higher educated men have a life expectancy
similar to women; men with below-university education seem to be
disadvantaged in life expectancy with a five-year difference between the most
educated and the least educated men. The SHARE data analysis confirms the
socio-economic determinants of health in older age; people with lower
education and lower income have a greater chance of decreasing health and
quality of life regardless of age in the Czech Republic (Petrová Kafková 2016).
Apart from class inequalities and health inequalities, ethnic and gender
inequality, as well as inequalities between different cohorts of older adults
(Walker 2012), are typically overlooked.
As Sýkorová summarizes (2006), the older adults in Western countries are
generally considered as relatively wealthy; in the Czech environment, they are
predominantly perceived as poor. This is despite the fact that the poverty risk
rate for people receiving retirement pensions is one of the lowest in Europe
(Vidovićová et al. 2015b). However, as the authors specify, in the retirement
group „women are three times more likely to be at risk of poverty than men.
For women, there is a predominant increase in the risk of poverty with
increasing age‟ (Vidovićová et al. 2015b: 27). Other countries shows a
significant tendency to accumulate the disadvantages experienced during older
life (Willson – Etherington 2016). Formosa and Higgs (2015) recall the key
importance of class and hence economic capital for gerontologists of the 1970s
and 1980s and demonstrate its crucial influence even today. Czech sociology
and gerontosociology have focused on the economic situation of older adults,
but mainly from the perspective of the risk of their poverty and social
exclusion; economic capital or class is seldom perceived as one of the
fundamental stratification elements of the older adult population.
Retirement typically means more time devoted to some activity at home or
some hobby (Scherger et al. 2011). In the UK environment, Scherger et al.
(2011) confirmed the influence of socio-economic position on activities, as
people with higher education and more qualified employment are more likely
to increase their leisure activities or start new ones as they get older, while
people in the lower classes diminish their activities.
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Hubatková (2018: 78) found that Czechs in their 50-70s have on average
seven social roles, with a small but statistically significant decrease in their
number with age. Those with a greater number of social roles experience even
greater stress; at the same time, they have a better sense of well-being than
those with fewer roles. A higher number of roles brings a higher sense of role
overload. It seems that coping with many social roles can be stressful, but it
gives a sense of usefulness and harmonizing the roles then seems to be a source
of satisfaction and fulfilment. Those who volunteered or learned new roles or
hobbies felt more stressed. The increase in stress with the number of roles is
mainly due to the role of the employed worker; the increase in well-being with
the number of roles and is mainly linked to the role of „active ageing‟
(Hubatková 2018).
The caring role of grandparenting is understood by Czech young olds to be
one of the most important in their lives; a role that brings them the most satisfaction (Vidovićová et al. 2015a). The authors conclude that grandparenting
can serve as a positive source of life satisfaction. Caring obligations tend to
accumulate, which is true in the Czech environment and, according to SHARE
data, across Europe (Ţelezná 2018). Grandparenting is most often provided by
individuals who are also caring for their parents. For the Czech environment,
there is empirical evidence that the accumulation of these roles leads to the
feeling of role overload in about half of people in their 50s to 70s (Vidovićová
2018). This raises the questions: Is a feeling of role overload or the stress
resulting from it conditioned by the socio-economic status of the individual? Is
coping with role overload conditioned by economic capital?
Methodology
To answer these questions, we applied mixed methods using a secondary
analysis of quantitative and qualitative data from the research project „Role
Overload: Grandparents in the Era of Active Ageing‟ (GA13-34958S) to
capture the relationship between the feeling of role overload of young olds and
their economic capital. Quantitative analysis is based on the „Life Role‟ Survey
conducted in September 2014 through a standard face-to-face questionnaire
survey using computer-assisted personal interviewing (CAPI) in the Czech
population aged 50 to 70 with an average interview length of 43 minutes. The
resulting sample of 730 respondents obtained by quota selection is
representative by gender, age, education, size of place of residence, and NUTS
3. Quotas were compiled on the basis of census data from the Czech Statistical
Office in 2011. The sample is 53 % women. In terms of education, the sample
is structured as follows: 16 % of people with elementary education, 42 %
vocational schools, 30 % secondary education, and 13 % university graduates.
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Sixty percent of respondents (56 % of women and 65 % of men) were married;
20 % of women and 8 % of men are widowed. Regardless of the form of
cohabitation, 70 % of respondents said they currently have a partner. About one
quarter (26 %) live in a single household and 49 % in two-person households.
In terms of economic position, 40 % of respondents are employees (both
sexes), another 40 % are retired (43 % women; 36 % men), and 6 % are
working pensioners. Self-employed persons are 9 %: women 5 %; men 15 %.
Women are twice as likely to be unemployed or in households then men (4 %
and 2 % respectively). As some ageing policies target people from the age of
50, the original age structure of the sample is maintained, with the following
distribution: 50-54 years (24 %), 55-59 years (27 %), 60-64 years (27 %), and
65-70 years (23 %).
Our principal research interest in the social roles was addressed with the
question, „What are all the roles in your present life?‟ Respondents could
choose from 15 roles, from which a cumulative index was then created, with
roles of 0 to 15. These were the following roles and their share in the file:
spouse (partner) (69 %); parent (90 %); adult child (41 %); grandparent (62 %);
employee or self-employed (56 %); friend (91 %); volunteer (7 %); new things
learner (54 %); patient (41 %); carer (24 %); believer (25 %); sibling (79 %);
hobby enthusiast (42 %); child-in-law (31 %); another important role (1 %).
The economic capital was measured by two variables: objective and
subjective. Thus, the current household income was surveyed on an 18-point
scale, with an average and a median value of 22,001 to 25,000 CZK (862 to
980 €)5. For further analysis, the scale was trichotomized. The subjective
feeling of wealth was determined by the question: „In terms of your assets,
savings, real estate, etc., do you consider yourself to be rather rich or rather
poor?‟ Respondents were asked to use a scale from 1 – poor to 10 – rich. On
average and median, they set their wealth to the middle category of 5. For
further analysis, the scale was categorized as poor (19.7 %), middle (74 %),
and rich (6.2 %).
The free time was investigated with the question: „When looking at a typical
day, would you say that: 1. you have almost no free time (10 %), 2. you have a
little free time (52 %), 3. you have quite a bit of free time (32 %), or 4. you
have lots of free time (6 %)?‟
Difficulties with role harmonization were explored with two questions: „We
were talking about various activities that people of your age do. If you think
about the activities that you said you do, could you say how difficult it is for
you to harmonize all of them?‟ with four possible answers: very difficult (4 %),
5

I am aware that resources are often unequally distributed in households, but in this survey, the income of the whole
household was asked. The measure of the income of the whole household is appropriate because, for many older adults, the
presence of two incomes/pensions prevents poverty.
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quite difficult (31 %), not very difficult (47 %), and not at all difficult (19 %).
And „How heavy is the load for you?‟ with four possible answers: very heavy
load (5 %), quite heavy load (35 %), quite easy load (47 %), and no load
(14 %). In further analysis, the first two categories were followed.
The qualitative part of the research is based on an analysis of 30 in-depth
interviews with 32 interviewees (21 women and 11 men aged 56 to 82, average
65 years) conducted in 2013 and 2014. Five of the interviewees were older than
70 years old, but they belong to the young old category in terms of their
lifestyle and their continuing employment, or they were narrating their previous
experience as young olds. Even with a limited sample size, efforts were made
to look for geographical diversity (people from large, medium, and small towns
and villages from seven different regions of the Czech Republic were
interviewed) and, above all, the diversity of experiences with different
combinations of roles and role sets. Twenty of the total number of interviewees
lived in a partnership (three couples were interviewed together), eight were
divorced, three were widowed, and one woman was single. Seven respondents
worked and were below retirement age; six of the respondents who were of
retirement age still worked. They also varied in the number of grandchildren
(from 0 to 8; on average, 1.6) and the intensity of care or experience of care for
older relatives (e.g. parents). In the sample, three people had a vocational
education, nine had a secondary education, and more than half of the sample
were university graduates. Interviews were anonymized during transcription
and nicknames are used. Part of the interviews was a short questionnaire
identifying the subjective and objective economic status of interviewees,
similar to the survey. Concerning the subjective evaluation of their economic
situation, 5 claimed poor, 13 middle, and 12 rich. They, therefore, have a
higher degree of economic capital and education and this specificity of the
interviewees is perceived in analyses. The analysis was conducted in
accordance with the principles of thematic analysis (Boyatzis 1998), the
Atlas.ti program was used, interviews were repeatedly read, and the passages
were assigned codes for which similarities and differences were sought in the
next step. Interviews were semi-structured. The average interview lasted 87
minutes.
Results
First, we looked at the roles that young olds fulfil, the concurrence of the roles,
and the ways that young old cope with them. The interviewees usually describe
a busy day structured between work, hobbies, and care for grandchildren or
older relatives. Adriana (61-year-old) described a day that was typical in terms
of its high activity: „I get up at half past four. I exercise for an hour and a half
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... clean up. I leave for work at quarter to seven. I at work from seven to
quarter past three. After work, I never return directly home. I have a person
I care for or help take care of ... so either I go to visit her or I go to see a
grandchild but also have my activities ... And I also have a lot of friends so
I always get home around eight or nine. Taking care of the ca... And sometimes
ironing, I do some little cleaning, and I go to bed.‟ On the weekends, Adriana
takes care of her grandchild. The amount of time spent at work, often despite
reaching retirement age, is considerable, which is probably due to the
significant share of interviewees being more educated. The vast majority, like
Adriana, regularly devote time to leisure activities. These include a wide range
of sports, gardening, cultural events, membership in various clubs and
committees, as well as meeting friends. The daily regime reflects the individual
preferences of young olds, but the situation is negotiated within a wider family,
i.e. between generations, and is based on possible care needs of young or
disabled ones. As part of this negotiation, some interviewees have left their
jobs or significantly reduced their workload to be able to care for their
grandchildren more and allow their daughter or daughter-in-law to return to
work. The workload reduction for the sake of grandchild care is only presented
in women‟s stories; men provide care in their free time. Economic reasons are
not explicitly mentioned; the type of the daughter‟s employment is noted and
the aim to relieve them of the daily care of young children, which is perceived
as demanding. Blanka (63-year-old) stated that she had wanted to remain
economically active after finding a job after a period of frequent job change: ‘...
I would have continued in this job, but my daughter had an offer at that time,
while she was still on maternity leave, to work at least part-time ... And
because of my own experience, I remember that when I had been at home with
my children for five years, then I could not talk about anything but nappies.
(laughter) So I wanted it, so I'm there. I only worked for one year past
retirement age, and then I started helping my daughter with her children.‟ So
Blanka gave up her job to enable her daughter to return to the labour market,
despite her desire to remain economically active. Similarly, Christina (65-yearold) started to work only on weekends and cared for her grandchild every
morning to enable her daughter to keep her private practice. This lasted almost
three years, until the grandchild entered kindergarten.
In contrast, Sylvie (66-year-old), who supports her divorced daughter
financially and cares for the grandchild two afternoons a week and part of the
weekends, has indicated economic reasons for her continued employment.
Sylvie spoke of her daughter‟s difficulties in finding a job and explicitly states:
„I cannot tell her to go work somewhere and I'll take care of the little one.
What I earn, because of where I already am, I have no idea what she would
have to do to earn. Also, as long as I can work, until I’m demented and unable
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to work, I want to work.‟ But the implicit reason for this attitude may be the
daughter‟s medical diagnosis and the good living standard that Sylvie is able to
provide with full-time work and pension.
The daily programme of young olds might seem too busy. Women perform
on average the same number of roles as men. People with higher economic
capital have more roles, and the number of roles is more closely related to
household income (Pearson‟s R = 0.434, p <0.01) than to subjective wealth
(Pearson‟s R = 0.225, p <0.01). Rich people, therefore, fulfil more social roles,
even though our list mainly includes family and other roles primarily not
requiring financial capital. The gender perspective reveals an interesting
difference between household income and subjective wealth: household income
is more closely associated with number of social roles in case of men
(Pearson‟s R = 0.467 vs. 0.428, p <0.01 ), subjective wealth is more closely
associated with number of social roles in case of men. Men have a slightly
smaller positive statistical relationship between the number of roles and
subjective wealth than women (Pearson‟s R = 0.213 vs. 0.238, p <0.01). The
number of roles is more dependent on household income for men.
In one question, respondents were asked to list the two or three roles that are
the most difficult to harmonize; 49.3 % explicitly stated that they do not have
any problem with balancing the roles. The majority (50.7 %) of the respondents
have difficulty reconciling their roles, and most often blame their roles as
workers, partners, and grandparents. The most important roles were evaluated
as the family roles (partner, parent, and grandparents); the role of the worker
was considered to be the most important by only 5.5 % of respondents. It is
logical that people with multiple roles feel they have less free time. People who
have almost no free time in their day have an average of 7.5 roles, while those
who have a lot of free time only have 5.0 roles. The decrease in free time with
the increase in the number of roles is confirmed by their moderate association
(Pearson‟s R = 0.303, p <0.01). The perception of the amount of free time is
gender-based. Women who feel they have almost no free time have on average
8.0 roles; men who feel similarly have 6.9. Women who feel they have a lot of
free time have on average 5.3 roles, men have 4.8. The statistical association is
closer for women than for men (Pearson's R = 0.316 vs. 0.285, p <0.01).
However, in the qualitative interviews, a day full of activities and fulfilling
of social roles is only rarely attended by stress and a sense of overload. In their
narratives, stress is mentioned in memories of past care for parents or other
older relatives. The stress of care emerges from the time demands, but
especially from the psychological load of this care, when „you see how these
people wither away and you cannot really do anything.‟ Adriana describes her
experiences during a period of intensive care for close relatives: „Then I had my
uncle and aunt, also childless, whom I cared for, but they were already very ill
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at that time. There it was difficult. I went there in the morning before I went to
work, at noon, to bring them lunch, and in the afternoon either to visit one in
the hospital or wherever he/she was, and home to see the second one. And it
was quite demanding.‟ Moreover, intensive care can take several years when
more loved ones become progressively needy. Beata (67 years old) was taking
care of her parents and then of her aunt, which meant a combined 10 years of
care. Similarly, Ursula (79 years old) remembered the very intense half-year
care of her husband when she took unpaid leave at work, and after his death,
her mother's condition deteriorated, and she took care of her. She provided this
intensive care when she was 70 years old. And while the concurrent need for
intensive care for older relatives and grandchildren is not very common, some
interviewees experienced such a period. Sylvie (66 years old) passed a period
of intensive care for her parents with the help of a nursing caregiver, devoted
herself to her grandchild and had full-time work, and then attended to her
husband‟s serious illness. When talking about providing care, the interviewees
did not explicitly mention economic difficulties. The economic situation as a
limiting element in care was rather presented in the context of providing care
for the grandchildren and filling the time with them. The economic situation
was mentioned in the interviews implicitly in the form of the nature of
employment that enabled the interviewees to reconcile full-time work with
care.
The survey data shows that, in general, more roles lead to a sense of role
overload, which is logical, although the relationship of both variables is rather
weak (Eta = 0.236, p <0.01) and we can assume that other factors have a
significant influence. Gender does not interfere with this relationship. The
effect of economic capital on the sense of role overload is not unequivocal.
Higher household income leads to problems of role reconciliation, although the
mutual statistical link is weak (Eta = 0.218, p <0.01), subjective wealth does
not influence the difficulty of balancing roles.
If we look explicitly at the difficulty of balancing the roles, 34 % of
respondents find it difficult to reconcile all their activities (more specifically,
4 % see it as very difficult; 31 % as quite difficult). The reconciliation of roles
presents a heavy burden for 40 % of respondents (very heavy for 5 % and fairly
heavy for 34.6 %). The share of respondents considering reconciliation difficult
is different between men and women: 10.8 % more women than men consider
the necessity of this reconciliation to be a major burden. Due to the different
structure of samples of qualitative and quantitative data, these results are not in
contradiction, as evidenced by the following analysis of the impact of
economic capital.
Economic capital has an impact on the sense of burden. Household income
does not affect the sense of burden; subjective wealth has a considerable
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impact. With the subjective wealth decrease the difficulty with role harmonization, as well as the share of respondents with very heavy harmonization. The
differences are substantial (see Table 1). In terms of economic capital, the
gender influence remains the same, i.e. men and women experience the load of
harmonization differently. The share of respondents feeling a heavy load is
greater among poor women (51.6 %) and the lowest among rich men (20.0 %).
The difference is more than 30 %. It seems therefore that even in this case, the
theory of cumulative (dis)advantage (Dannefer 2003) applies. The household
income influences dependent variables less. The lowest share of those who
consider reconciliation to be difficult and a heavy load is among middleincome men and women. The low and high income households feel more
difficulties and a heavier load, although the differences are marginal. The
differences are especially in the feeling of the great load of harmonization.
A higher share of women than men consider reconciliation to be a great burden.
We can assume that the same proportion of low- and high-income respondents
feeling harmonization to be a heavy burden is based on different causes. The
low-income respondents cite the difficulty as due to the lack of economic
capital, while the high-income respondents find difficulty in the larger number
of roles they want to fulfil.
Table 1: Feelings of role overload according to economic capital (%)

Subjective wealthy

Household income

Harmonizing is difficult

Harmonizing is the great load

Poor

Total
41.5

Men
42.4

Women
40.6

Total
48.8

Men
45.8

Women
51.6

Middle
Rich

33.2
22.5

30.8
23.8

35.4
21.1

38.2
23.7

31.6
20.0

44.3
27.8

Low
Middle

32.3
32.9

31.0
29.7

33.0
36.6

39.9
34.5

34.5
29.9

43.0
39.3

High

35.9

34.5

37.5

39.9

36.9

43.0

Respondents cite the role of worker as a cause of role overload, and there is
a significant difference in perceived burden according to economic activity or
inactivity. Reconciling their current roles is perceived as difficult by 38.2 % of
the economically active and 28.3 % of the economically inactive respondents.
This harmonization presents a heavy load to 42.9 % of the economically active
and 35.2 % of the economically inactive respondents. Of course, the age of the
respondents also influences the number of roles performed: its number slightly
decrease with age. The role of the worker is crucial because it is perceived as
the most difficult to reconcile with the other roles and as the most demanding.
For most interviewees, the role of worker provides more than financial
security, even in situations where they have managed to adjust the workload
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after retirement to suit them. Zdeněk (62 years old), who will soon reach
retirement age, plans to remain in employment because: „I was gradually
deprived of some functions, and with those functions, it was even more time
consuming and the work was more, and that was where I had to take the work
home sometimes. Yeah, in the evening … But this has fallen off, so when they
take away the functions, they also take away the worries ... I personally liked
the higher workload, of course, but now I'm used to it, and I would say that the
present state is nice, so I do not complain ... Now the job does not interfere
with my personal life. It does not limit me at all. And now I’m not going to
change anything. So it’s good.‟ Zdeněk uses his free time for family, sports,
and other leisure activities. And while he plans to remain in his current job
after retirement, part of the interviewees have completely changed their
profession. Cilka (66 years old) did not want to continue in private practice
after her husband‟s death, and instead worked in a good position in tourism.
This seasonally demanding work does not prevent Cilka from maintaining
intensive family relationships and frequent care of the grandchild.
Stress and difficulties with reconciliation are primarily caused by
unsatisfactory employment associated with the uncertainty of retention, and
thus the stress of potential loss of employment in pre-retirement age. Ţaneta
(56 years old) describes the fear of being fired: „Everybody tells me to get ill,
and then get pre-retirement. I thought I would stay there. At least two more
years of work. Well, with such people probably there. I can stand a lot, but this
is probably not the case. I'll have to find a new job, but at my age, who will
employee me? So I'll see ... If it was as formerly, I'd been retired for two years
now. I'd have a grandchild here all the time.‟ Ţaneta is an exception in that she
does not want to work after reaching the age of retirement, and at the same time
is one of the few interviewees with lower qualification. Ţaneta perceived her
economic situation as poor. She spends her free time gardening and with her
grandchild, which is also her preferred occupation in retirement. She thus
confirms the results of the quantitative data analyses that young olds with lower
economic capital have less activity and greater difficulty in role reconciliation.
More interviewees assessed their economic situation as poor, but they seemed
to have very active lifestyles. The choices of interviewees may explain this,
where multiple roles were preferred. Therefore, it may be more informative to
look at differing strategies for managing multiple roles, rather than at different
lifestyles.
Conclusion
The concept of active ageing strongly determines life in old age. Young olds
fulfil a large number of social roles. Their day is divided between economic
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activity, family care, sports, and hobbies. Managing the concurrence of a large
number of activities is facilitated by a full daily schedule and by the negotiation
of the extent and form of provided care. Based on both qualitative and
quantitative data, we can state that Czech young olds are a solid part of their
multigenerational families, taking care of the youngest and oldest family
members. They understand their family roles as essential among other roles and
as a source of pleasure. The grandparent role in particular is actively sought but
is not understood as given. Its form and extent is negotiated by men and
women in the context of the needs of all generations, as well as in the context
of their own preferences (Hasmanová Marhánková 2013). The number of
fulfilled social roles indicate their concurrence for the young old. About half of
them feel overloaded, even though they only fulfil the activities that are
promoted by the productive versions of the active ageing concept. The
concurrence of many roles along with the productive ethos of selfindependence could lead to the disruption of intergenerational justice, but not
in the supposed direction of older adults benefiting at the expense of younger
generations, but to the detriment of young seniors. Ageing policies are
consistently aimed at the elderly, but our analysis also shows that the scope of
the aid is negotiated intergenerationally to the detriment of young olds. The
economic activity of daughters with young children is more valued than the
economic activity of young olds, and some young olds leave their employment
or reduce their working hours to allow a younger generation to return to the
labour market. This solution is gender-specific and concerns only women.
Maintaining economic activity is one of the key elements of ageing policies.
In the Czech environment, programmes increasing the retirement age and
specific employment programmes for older workers are being gradually
implemented that are considerable in the European context (see above). The
survey data shows more than half of the young old population is economically
active, which is logical with respect to scrutinized age. Although many of
respondents are economic active, their role as a worker is not very important
for them. They consider the worker role to be the most time consuming and as
the main cause of their role overload. However, the interviewees‟ stories show
that this role has more meaning beyond a financial one. Their good
employment position, acquired through high qualification and long practice,
allows them to fulfil other important roles concurrently. High employment
despite retirement age is likely to be conditioned by their high level of
qualification, with only three of the interviewees not finishing secondary
school or higher education. Only one interviewee without secondary education
(Ţaneta) perceived role harmonization as demanding and spoke of the need for
rest after working and caring for an older relative. In her narrative, there is
uncertainty about the near future associated with the fear of losing her job.
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Although young olds fulfil a large number of roles, the feeling of role
overload was present in only half of them. It should be remembered that the
number of roles is positively associated with well-being (Hubatková 2018).
There is not a significant difference between men and women in the number of
roles and in the perceived difficulty of role balancing. Women more often than
men feel the necessity of balancing roles as a great burden. In interviews, the
feeling of role overload is connected especially with periods of intensive care
for disabled relatives, usually a parent or husband.
Economic capital plays a significant part in the role overload and in coping
with it. People with less economic capital fulfil fewer roles, which could lead
to better management, but it does not. The subjective feeling of poverty brings
a feeling of more difficulty in role balancing and a feeling of greater burden.
The differences between the poor and the rich are considerable. In the
perceived difficulty of harmonization, the difference between poor and rich is
almost 20 %; in the perception of the great load of harmonization it is 25 %.
The same applies to men and women. However, women feel the need for
reconciliation to be a heavy burden more often than men do. The need to
harmonize all their roles represents a great burden for 51.6 % of the
subjectively poor women. It seems that the subjective perception of economic
capital is more important than household income in managing role balance.
Czech young olds fulfil a large number of social roles. Their acceptance of
the active ageing concept could be presumed. A substantial part of young old
concurrently manage many social roles. Economic capital facilitates the
management of the multiple role sets. This is reflected in the busy schedules of
the majority of the interviewees with higher economic capital. Yet even their
narratives contain memories of periods in which managing all their roles was
very demanding. It therefore appears that intergenerational justice is currently
diverted to the detriment of young olds in terms of the number of duties and
social roles, and the concept of active ageing contributes to this. The active
ageing concept is ageist in its homogenization of all young olds on the basis of
age regardless of other characteristics. This text demonstrates that in the Czech
environment, the number of social roles and their reconciliation are conditioned
by economic capital and gender. The number of roles and the possible
challenges of their harmonization is not gender-based; the specific forms of
care provision and the strategies used to manage all the roles are gender-based.
The female gender together with low economic capital both have negative
effects. The pressure to be active has different consequences and dividing the
older population in terms of age or gender alone is insufficient.
Marcela Petrová Kafková is a sociologist and researcher at the Office for
Population Studies at the Faculty of Social Studies, Masaryk University. Her
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